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1. 

During the 21st Cycle of Performance Contracting for the Financial Year 2024/2025, NGEC, in collaboration with the State Department for Gender and 

Agencies (MDAs).

The 21st Cycle aligns with the requirements of Section 8(j) of the National Gender and Equality Commission Act, Cap 7K, and the National Treasury Budget 
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2. 

who submitted in the 2023/2024, and 390 in FY 2022/2023. This report presents a summary of the results from these entities for selected indicators related 

in their work plan, FY 2024-2025. This is highest in Ministries, State Departments, 
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Eighty two percent of the public institutions allocated a budget for gender mainstreaming, 

budget while only one in three ministries and state departments allocated a budget.
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Generally, there are fewer women than men employees in the public sector institutions except in tertiary institutions where women were more than men. Of the total workforce 
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more than two-thirds gender principle. All Ministries, State Departments and Public 
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1

MM
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N

Eighty six percent of all public sector institutions that had a gender policy, reported 
they had implemented the policy. Tertiary institutions had the highest implementation 

O
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O
downward trend between 2022/23 and 2024/2025. The largest drop was recorded by 

demonstrated consistent performance on gender mainstreaming and inclusion. 

 

O
budgets for gender mainstreaming and inclusion. The sharpest decline was recorded 

percentage of public agencies complying with the requirement that not more than 

corporations and tertiary institutions recorded a downward trend.
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a)Declining rate of reporting on 
gender mainstreaming and inclusion 
indicators. The number of public 

decreased from 390 in 2022 to 520 in 
2025. This is mainly due to lack of a 
policy framework obligating agencies 
to implement gender mainstreaming 
and inclusion actions.

on gender mainstreaming and inclusions. 

for structured trainings and sensitizations 
of the gender mainstreaming and inclusion 

annual budget to Gender Mainstreaming and 

when agencies plan and allocated resources to 

d) Persistent gender stereotypes shape 
career choices, recruitment, training and 

women and marginalized communities 
in the public sector institutions. Many 
public sector agencies reporting in the 
2024/2025 PC process cited entrenched 
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R

 

 

 

of the reports made by MCDAs to assess the correctness, 

agencies.

Public agencies to adhere to the national and county GRB 
guidelines and related budget circulars on mainstreaming 
issues on gender and inclusion in planning and budgeting. 

Resume continuous capacity building of the public sector 
institutions on gender equality and inclusion.

The state to establish a mechanism for ensuring routine 
reporting by the public sector on their compliance with 
the minimum indicators of gender mainstreaming and 
inclusion.
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NOTES
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NOTES



STATUS OF GENDER EQUALITY AND INCLUSION IN THE PUBLIC SECTOR 17

NOTES



STATUS OF GENDER EQUALITY AND INCLUSION IN THE PUBLIC SECTOR 18

NOTES



STATUS OF GENDER EQUALITY AND INCLUSION IN THE PUBLIC SECTOR 19



�e National Gender and Equality Commission  

1st Floor, Solution Tech Place,

5 Longonot Road, Upper Hill, Nairobi

P.O BOX 27512-00506

Nairobi, Kenya.

+254 (709)375100

0800720187

info@ngeckenya.org

www.ngeckenya.org

 @NGECKENYA

www.facebook.com/NGECKenya


